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Background: The COVID‑19 pandemic has amplified long‑standing issues of burnout and stress among the U.S. nursing 

workforce, renewing concerns of projected staffing shortages. Understanding how these issues affect nurses’ intent to leave 

the profession is critical to accurate workforce modeling. Purpose:
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an estimated 67% of nurses indicating that they plan to leave their 
current position in the next 3 years (Ulrich et al., 2022). 

Although the COVID
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was initially fielded on April 11, 2022, via direct mail outreach in 
partnership with Scantron, a leader in assessment and technology 
solutions, and hosted online via Qualtrics (Provo, UT). The sur-
vey remained open for approximately 6 months, with two sched-
uled mail reminders at weeks 10 and 20 and regular weekly email 
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CI: 2.88–3.11), burned out (OR
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jected turnover (Berlin, Lapointe, Murphy, & Wexler, 2022; Nurse.
com, 2022; Smiley et al., 2021; Smiley et al., 2023). In this large, 
nationally representative survey of licensed nurses, approximately 
50% of respondents reported feeling emotionally drained (50.8%), 
used up (56.4%), fatigued (49.7%), or burned out (45.1%) “a few 
times a week” or “every day.” More than a quarter of the workforce 
also reported feeling at the end of their rope (29.4%) at a similar 
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Conclusion
High workloads and unprecedented levels of stress and burnout 
during the COVID-19 pandemic have strained the U.S. nursing 
workforce. This has already resulted in high levels of turnover dur-
ing the past 2 years among younger, less experienced nurses. In 
parallel, disruptions to prelicensure nursing education coupled 
with comparable declines among nursing support staff suggest the 
U.S. nursing workforce may be at a critical juncture. This report 
serves to confirm and quantify projected trends that have recently 
begun to emerge in the literature, but it also provides critical con-
textual evidence to better understand implications for the nursing 
workforce moving forward. Should some of the projections derived 
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