




Were the actions of 
the nurse intended to 
deliberately harm the 

patient?

Were there circumstances involving the system which 
contributed to the adverse event/error?

Was the nurse terminated, suspended or resigned  
in lieu of termination?

Did the nurse fail to report 
the adverse event/error or 

falsify the records?

Were there significant mitigating 
factors that should be considered 

in the decision?

Is there a history or pattern 




